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CHA – Consultants of Hospitality Administrators


Personal Placement Contract- (REFERRAL & FEES)


1. Contractual Terms of Placement


Our fee is based on the value of the first year’s gross remuneration of reasonable estimate thereof to include: basic salary, bonuses, gratuities, incentives, commissions, benefits, accommodation and allowances. The fee is not based on starting salary alone.


Our services have been rendered to completion; as of the day that the referred candidate begins employment with you, and our fee is payable 10 days therefore.


Our company’s guarantee is not valid unless payment is received in accordance with our terms. Terms net 10 days.


This contract shall be binding for a period of 36 months from the date of referral of the candidate by “CHA – Consultants of Hospitality Administrators”.  If any time therein, the candidate is employed by your firm in any position that you deem the candidate qualified for, or by one of your subsidiaries, or any firm that you may refer the candidate to, then our fee schedule will apply as set out below.


Interest will be charged at the rate of 2% per month on all unpaid invoices or outstanding portions thereof, commencing on the 30th day from the due date of our invoice.


This contract will be governed by the laws of the Providence of Calif., USA, Cairo, Egypt, UAE & FAR EAST countries. 


“CHA” International reserves the right to recover reasonable “out of pocket” expenses for any assignment, which is eventually cancelled. Cancellation may be due to internal transfer, promotion, a company decision not to proceed to fill a position, or any other unusual circumstances.


Our fees schedule and guarantee is contained herein and forms an integral part of this contract.  The fee is net of tax, domestic and export


 Important: An interview with any applicant referred by “CHA – Consultants of Hospitality Administrators’ will constitute an obligation to fulfill the terms of this fee schedule should that applicant be hired by your company, a subsidiary or third party to whom you have referred the applicant.				 























2. Fee Schedule


Our fee, payable as per paragraphs 1,2 and 4 above, is based upon a percentage of the employee’s annual salary as indicated below;


We will be computed as follows:		


 


From $ 5,000 to $ 20,999 ……….………………20% 


From $ 21,000 to $ 21,999 ………………………21%


From $ 22,000 to $ 22,999 ………………………22%


From $ 23,000 to $ 23,999 ………………………23%


From $ 24,000 to $ 24,999 ………………………24%


From $ 25,000 to $ 25,999 ………………………25%


From $ 26,000 to $ 26,999 ………………………26%


From $ 27,000 to $ 27,999 ………………………27%


From $ 28,000 to $ 28,999 ………………………28%


From $ 29,000 to $ 29,999 ………………………29%


From $ 30,000 upwards/year ……………………30%





First 30 Days of Employment


Should the above referred candidate leave his/her employment for any reason whatsoever within the first 30 days of employment, then said employee will be replaced at no additional fee.  If a suitable replacement is not referred to your firm and hired within a four-week period, 100% of the fee will be credited to your account against future requirements in the next 36 months.  No fees will be refunded.


Second 30 Days of Employment


Should the above referred candidate leave his/her employment for any reason whatsoever within the second 30 days of employment, then said employee will be replaced at no additional fee.  If the replacement’s total earnings are in excess of the original candidate’s, you will then be invoiced on the difference.  Should the employee not be replaced by “CHA” 75% of the fee will be credited to your account against future requirements in the next 36 months.  No fees will be refunded.


Third 30 Days of Employment


Should the above-referred candidate leave his/her employment for any reason whatsoever within the 30 days of employment, 50% of the fee will be credited to your account against replacement fees or future requirements in the next 36 months.  No fees will be refunded.





Note: In order to exercise your guarantee, written notice must be received within 10 days of the employee’s last day of employment.








4. Acknowledgment


Dated in the city of        Cairo, Egypt/ Dubai, UAE     , this _________________, 2010, the Personnel Placement Contract


(Referral and Fees) contained herein is herewith accepted by: 	Sam Saker (President) Signature 


Client’s Company	____________________________________	Client’s Title    _____________________________________________


Client’s Name             __________________________________	Client’s Signature   __________________________________________





3. Guarantee


“CHA – Consultants of Hospitality Administrators” relies entirely upon the information provided by the Employer and the referred candidate. “CHA” assumes no responsibility whatsoever in the event that the information provided by the employer and the referred candidate is inaccurate, incomplete, incorrect and/or deficient in any way.














Corporate offices: Egypt, Cairo: 34 Nakhla El Motie St., Suite # 3, Heliopolis, Cairo, Egypt. 

Tel: +202 – 2644 3613 / 21     Fax: +202 – 2644 3616 Email info@cha-international.com - Website: www.cha-international.com  
CHA-International offices


|| Madrid, Spain || Las Vegas, Nevada, USA || Berlin, Germany || Cairo, Egypt || Male, Maldives || California, USA || Stuttgart, Germany || Seattle, USA || Jeddah, KSA || Tunis || Doha, Qatar || Niagra Falls, On, Canada || Dubai, U.A.E || Cancun, Mexico || Shanghai, China || Vancouver, Canada || Moscow, Russia || Mongolia  || Brunei || Jordan || Belgium || Antalya & Istanbul, Turkey || Montreal, Quebec, Canada || Singapore || Milton Keynes ,UK || Marrakesh, Morocco || Mardan, Pakistan||

